AGREEMENT IN REJPECT OF WAGES AND BUBSTANTIVE CORDITIONS OF EMPLOYMENT FGR
THE PERIOD 2018 TO 209& QONGLUDED IN THE FIBREE ANG PARTICLE BOARD CHAMBIEHR OF
THIE NATIONAL BARGAINING COUNCIL FOR THE WOOD AND PAPER SECTOR

Enterad into by and betwaan

CEPFWAWL

A

SCLIDARITET

And

UASA -~ The Union

(Heperiaftar refeired 1o e "Labous")

and

FIBRE AND PARTICLE EMPLOYERS ASSOCIATION

{Hereinaftor redarsd o a8 the *Emplosacs Azgngistion (EA))

Zihes relimd sl cenditions of amgloyment i raspant of Brpky
wainh lo ragord e e of (e sproemicrl o faliow,

1} SCOPE OF AGREEMENT

THis gpreasan sovers ol asnlnyoos Sfing wdthdn the baygabing wke as defned iy T naiv dual
recegnition agresmienis betwoen the Yade unfon pedies sad Indihdiual emplopes 1o thi
pgreement Al prosant the stope of sppiincation of tha Agreement i delarminad by e bdlvidesd
pipal resspniten sgresmenz snd s not an indusly chamber madier in lanvs of Scheduls 3 of ke
Burgalninn Councll Constiiuiion.
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FageZ el &

The Fitbre and Farticia Board Chamber will sefier She maller o the Bargaining Counci i dedar w
apprmersisly classiy tin rsatisr in terms of clause 15 of the conaltution of the Matione Bargeniog
Coungd far the Wood and Peper Sedon

it s fusther agreed that ssch emplayer shill maet with Be irsde nien partles (g Ihis agresment
within & period of 60 days from the conclusion of the agremnend (o Ceal with the evienpon of scope
in steerdancD win Ge provision of e spectic company rescgnilien agredmant

DURATION CF AGREEMENT
This agresment shall be affective fram 01 July 2018 1o 30 Jyune 2019

MOROBS-THEAGARD WAGE INCREASE
The wage to ba increased by the acrosshe-boamd Increase of 7% effective 1% July 2018

MINIMUM WAGE
The minimum wage shall ingrasse by the agraed sorous [he beacd wage ncreass, as ndicated i
3 abave As & result, the mistmum wage will be increased from HE538 24 1p RE985 20

ALLOWANCE
a) Shift Aliowahce
Tha mininem shifl allowance payable 1o employses Tuling within the scope of th
agreament shill oo 108,

bt Standby Allowancs
A prfabmy of BRGS0 80 ser munlh (o sy o the gaaiss,

LEAVE

a} Compassionate Leave
Ermlayees wil be enlifed 1o 4 {foud Jdwe sompasnicrale Wave An snsbonal 1 oo day
Somparsioants Leave vl soply i e evand of the desth of the emgloyens, an 800Us, easnl oy
ghild ar b W svln ¢l b Hoaus of vhis employess ohitd




-

b) Msatemity Leava
All femai2 amplorees, sopiayed for o minimum pedod of twe {21 conlinuous years, sha!l be anjitied
i fnur (4) monthis malamily leave paymant payuble ot the rate of 255 of the employee's hovls
wage

£} Sick Leava
The sick iszve payabie (o ol woplaveer shall be by accordance with the provisions of (he Chapler
3 of the Basls Conditans of Employment Act 75, of 1887,

d} Disaster Leave
(iszater jeave shall be granled subject to the Employers discrmtion io Employess whe are subjec!
lo diassters, 8y definad i tarma of the Disosier Manegement Al 57 of 3802, Tha leove shall nof
be shall nal be unreaconably rafused

e Shop Staward Leave
The minimum shop steward lnave I fems of Seclion 14 and 15 of the Lebour Retations Act 68 of
1295 shall rematn al 5 diys per anaum #s delermined in lerma of previous wege sgreements pnd
shall ba bpped on the prnclpal of reasonabiensss as sa! oul by the Latour Refalions Act 66 of
1855,

f} Btudy Leave
Employees will ba entifed to bwo daye per ewarm, o 8 maxioem of 3 [ives) exams, This will be
fubiect o the coursg of study being pro-apprevsd by Y employer, es being relsvan! and
appragiiate 1o tha empioyee’s Sald of anwioyment, or potential fultiwe ermployment within he
Cegangmation,

gl Anngal Leava
Angsl weve payabia o el emplopets st Be o acadancs with the providens of Vs Baso
Condiiann of Emgioymen Azt 75, of 1887

b} Traditianal Healers
A5 ool ol I sstiion 2302 ol the Basle Constiiens Bimployment Azl T8 of 1867, Enmpiopers: agres o
Bezepl madicd cenificates sued by adiions] hasions anee the sredsiang of the Yeadiines! Haath
Fepcitonene Aol 2007 bave bees promudgaing However curend practioes By indsadon resmbers
of the asseciaiios Wil vemal: iy place.
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7] WORKING HOURS

The partles acknowledga the plovisions of Schedule Ona, subseclions 1 and 2, of Basic Conditions
of Employmiant Act 75, al 1987 and underioke lo engage on thismafier. The curment sipfug quo in
terms of warking hours will spely to each party, The firs! mesling must b4 conrvenad within 30 days
from dale of slgnaiire of this agreamant by of parties. The parties shafl be rguired (0 2gres onan
action plan and altemats working hours proposals, which should include limalines pnd logistics
withiny which fhe conaulintion process will k& Bnalized during the first mesting

B LABGLUR BROKERS
it s mcknowiadged that this matier Is now gevedhed by Legiclation a8 well as the Code of Good
Praciicn, isyued in torma of tha Labiour Relations Act 65 of 1985, os emonged

Members of the Employers Assotiotian undeHake io comply with legisiation and (o ensure ha! all
Labour Brokess comply with Good Corporats governanse. In the evanl thal Labour Brokers fall 1o
comply with the minimum standards, then Ihe parties will conaitt 10 resolve the matter, fading which
o dispute will he relsrmed,

9} SEVERANCE PaY
A minimum saverance pay squivalent io two (2) weakn' pay for esch complaled year of servics
shiall ba payabin in the sector,

10) LONG SETVICE AWARDS
Currenl praciicas per members of the Emaicyers Association shall remain.

113 NON-VARIATION OF AGREEMENT
it i mginmad thal sl other teoims and sendilions of emplanindd s sgresments in the Sector raman
unphanged, s% datenen the pmbes b this agreemnrt. and oo lwther regatistang i respacl of
wagas antl spbslanie cunoions of penien ehall be esiored lon betngen e pastes e the
craien of (e Agesnent

& For wd g utvair sl WHTHESS
T EMPLOYERS ASSOCIATION
Date: 34 “”_,g"'ﬂ,-h.«_ ik
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af pid on cebalf of
UASA - The Linjon

Diata: 208

i o peliafl of
ARTTY- The Union
Dt oA
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